This paper focuses on demographic outline of IT employees from selected IT companies. The research was conducted in a state capital region of Hyderabad, Telangana, India. In span of this study, a questionnaire was designed and applied to selected IT employees. The data collected through the mailed questionnaire survey were analyzed by using SPSS software tool, and the relationship between factors, which creates the organizational culture and demographic profile of employees such as gender, age, education level, nativity, work experience etc. in the IT sector, was examined. From the hypothesis developed, it was observed that while differences exist between organizational culture perception and gender, age and education level, there are differences between organizational culture perception and duration of experience in selected IT companies in capital region.
Introduction
Globalization, technology advancement and desire of IT employees to perform as best in the field have increased competitiveness and resultant stress. It has become critical and difficult to control human behavior and channelizing it into correct direction. It is a general ongoing application practiced by employees to modify organizational structure, utilize motivational theories, and use varied leadership styles to facilitate positive working environment, which will lead to the formation of strong organizational culture, employee satisfaction and organizational performance and growth. Due to scientific advancement, managing human resources is more challenging. It has been identified that every individual (employees) wants to live a well-balanced life, which consists moving towards next higher level life style. The social obligations have multiplied; individuals look for increased purchasing power. The individuals (employees) expect all their wishes to be fulfilled by their employment. This situation has led to designing an appropriate organizational culture and environment of managing human behavior in varying conditions. There is no specific study for this purpose in the IT industry. Several research studies have demonstrated a constructive influence of organizational culture on employees. Organizational culture has been a focus of exploration for researchers since a long time [1] . Various dimensions of organizational culture such as communication, training and development, rewards and recognition, risk taking, creativity and innovation, team and people orientation, result orientation, etc. have been explored in relation to several different organizational outcomes. However, no studies have been undertaken to explore the demographic profile of IT employees on the perception of organizational culture of the IT companies sector in Hyderabad, Telangana region. Perhaps, this study aims to evaluate the service sector employee's perception of organizational culture from the demographic profile perspective in IT sector. Leveled equations, graphics, and tables are not prescribed, although the various table text styles are provided. The formatter will need to create these components, incorporating the applicable criteria that follow.
Organization Culture, Demographics Profile and Their Association
Over the last 30 years, organizational culture has been a topic of significant interest in the organizational studies literature. In a sense culture of an organization is formed by artifacts, espoused values and basic assumptions and is unique 7. Organizational culture describes how things get done in an organization in terms of the values, behavior and assumptions which dictate the way people approach their work. This culture is deeply embedded and is distinct from climate. Also culture affects performance, profit and even survival. This is because each organization is formed by different people. Added to this in an organization, perceptions of the enacted organizational culture are not uniform among employees, as every individual has a unique understanding and explanation of his/her working conditions, based on his/her own characteristics, preferences and personality [2] [3] [4] . Demographic characteristics of employees are one of the factors which play an important role in employees' organizational culture perception. In the literature, there has been studies indicating that employees' perception of organizational culture differs according to their demographic characteristics such as gender, age, education level, work experience For example, who claim that the shared perceptions of daily practices are the core of organizational culture, declare that the values of employees change depending on the nationality, age and education [5] [6] . On the other hand, in a study conducted in different branches of a hospital group as a service enterprise that the background of employees and sectored work experience affect the organizational culture more than the experience acquired in work place [7] [8]. The same study also indicates that there are significant differences between the cultural perception and age groups in particular, gender and ethnic background, there is not much difference between the duration of work experience in the organization and organizational culture perception and there is no relationship between the department of employees and organizational culture perception [9] - [15] . Who conducted a research on organizational culture as a determinant of job satisfaction emphasizes that age and gender are determining factor in perception of organizational culture values. In this context, the study tries to find an answer to the following question; does the perception of organizational culture differ according to employees' demographic characteristics in service enterprises? Hypotheses were developed to answer the basic research question and in development of these research hypotheses, study was taken as a reference study [4] . The ways male and female employees fulfill their work and communicate are different in an organization. Similarly, decision making and leadership styles indicate differences between male and female employees and managers. Therefore, organizational culture perception difference is expected depending on employees' gender. After analysis of wide literature, it is found that organizational culture has deep impact on the variety of organizations process, employees and its performance [16] [25] . Managers and leaders are recommended to develop the strong culture in the organization to improve the overall performance of the employees and organization.
Objectives of the Study
The main objective is to investigate the impact of demographic variables on organizational culture and employee motivation in selected IT companies in state capital region. The first step in the research process was to confirm the reliability of the data and next step is to study the effect of IT employee's demographic profile on sensitivity of organizational culture.
Hypothesis
H1. Employees' perception of organizational culture may vary according to gender in IT sector.
H2. Employees' perception of organizational culture may vary according to age groups in IT sector.
H3. Employees' perception of organizational culture may vary according to level of education in IT sector.
H4. Employees' perception of organizational culture may vary according to their duration of work experience in the organization in IT sector.
Design of the Study
Research was carried out in IT sector which was located at Hyderabad in Telangana region geographically. It is one of the largest IT sector in the said region since 1990. The IT sector provides services to its customers on the service base and operates all around. In fact the IT sector provides services with thousands of employees during a period. In this case the examination and interviews are considered as qualitative methods [16] which are widely accepted and preferred research tools by researchers in measuring the organizational culture and understanding the artifacts of culture. However, it may be possible that employees may behave differently and reply the questions used in these methods in the way that the observer expects or the observer may exhibit biased behavior in his/her observations. On the other hand, quantitative methods provide instantaneous, explanatory and descriptive benefits for organizational research and large scale studies. As we know that the Quantitative methods allow culture researchers to examine culture in different departments and conduct comparative studies [17] .
In this context, a questionnaire was used as a data collection tool to find out employees organization culture perceptions. In the study, organizational culture questionnaire which was developed and its validity and reliability were tested [2] in the study. The questionnaire includes three parts in which part one demo- 
Data Analysis and Findings of the Study
The results were interpreted on the basis of analysis of the total sample and its demographic segments based on type of the firm, gender and education level, as well as total experience, age and seniority etc. The Cronbach alpha reliability coefficient was used to calculate the reliability of both the parts. To determine
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whether there were any statistically significant differences in terms of demographic variables, the frequency analysis and cross tabulation analysis by chi square test was performed to know the goodness of demographic variables, namely gender, seniority, age, education and work experience. The significance levels (p-value) of 0.05 and 0.01 were used.
The demographic data was interpreted in Table 1 The research method should include the reliability and validity of the data so that it produced meaningful and reliable results since the Reliability = 0.92 which is quite high in case of demographic profile such as type of enterprises, gender, age, duration of work, and work experience in the IT sector.
The employees' perception of organizational culture variables were cross tabulated and how the positive association with demographic characteristics such as gender, age, level of education and work experience are accordingly analyzed using non parametric chi-square test which was depicted in Table 2 . The results of the study reveal that demographic characteristics are significant factors in organizational culture perceptions. The significant differences were found in particular between the perception of organizational culture and gender, age, education level and also with employee work experience in the IT sector in the organization since in most of the cases p-values are significant at 0.05 levels.
Conclusions
The results and findings of the study exposed that the demographic characteristics are important factors and can play a vital role in organizational culture perceptions. American Journal of Industrial and Business Management Significant differences were observed in particular between the perception of organizational culture and gender, employee age and their education level. Furthermore the significant differences were appearing between the perception of organizational culture and the work experience of employees in selected IT companies in state capital region.  Undoubtedly it is anticipated that employees' perception of organizational culture at different age groups will indicate differences.  Level of education is important factor in development of conceptual perspective. Therefore, it is projected that employees' perception of organizational culture will indicate differences according to their education level.  The experience acquired in the company provides information to managers and employees about how the processes of their work and style of conducting the work should be. From this perspective, it is anticipated that employees' perception of organizational culture will indicate differences according to their work experience.  The existence of organizational culture perception difference between employees who have worked longer in an organization shows an impact. This kind of analysis is useful for quality of service guarantee in organization.
